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7.1.1 Specific facilities provided for women in terms of: a. Safety and Security b. Counselling 

c. Common Rooms d. Day care centre for young children e. Any other relevant information. 

VIT provides following facilities for women to promote gender sensitization:- 

1.Safety and Security 

2.Common Room 

1. Safety and Social Security 

The Institute ensures safety and security of everyone on the campus through well-defined 

guidelines. Being a co-educational Institute where gender equity is a way of life, it encourages 

girls and boys to participate together in academic, cultural, sports and social activities. Various 

activities are organized to sensitize and promote gender equity among students and staff by 

the Women Development Cell and VIT’s IEEE Women in Engineering Cell. 

VIT assigns great importance to the safety of students and staff. As a safe campus is an 

essential prerequisite to effective learning, campus security arrangements ensure that the 

following adequate precautions are taken: 

• Well-trained security guards (both male and female) are deployed at key locations. 

• All visitors are carefully screened and permitted to enter the campus only after strict 

entry procedure. 

• Identity cards are mandated for everyone on campus. 

• 103 High end CCTV cameras are installed at prominent locations as well as in most 

classrooms. 

• First Aid boxes are made available at various locations. Further, VIT has a tie-up with 

Cardiac Ambulance Services for handling medical emergencies. 

• Women faculty members accompany girl students whenever they participate after 

college hours in outdoor or in-house activities. 

• A female sports instructor is present at the Gymkhana on the campus. 

• VIT has fully automated fire alarm system, and sprinkler system along with fire 

extinguishers an water hydrants. 

• VIT also ensures social security through Anti-Ragging Committee, Grievance Redressal 

Committee and Internal Complaints Committee. Suggestion boxes are also placed and 

grievances, if any, are addressed. VIT ensures that there are absolutely no instances of 

ragging, or sexual harassment on the campus. 

The outcome of all these measures and efforts is that students and staff (especially women) 

feel safe and secure on the campus. 

Note:- The SOP is attached with the document. 
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2. Common Room 

When students enjoy break between lectures, they find relaxation and recreation in the 

Common Room. 

• VIT has Common Rooms for especially for girl students at C 301, and in the S Block 

• Other Common Rooms include ‘V Lounge’ and the Gymkhana. 

• VIT also has a Medical Room at A 303 with the facility to take rest during an emergency. 

• There are separate washrooms for women, men and staff. 

• Sanitary napkin vending machine in installed in Restroom No. B104L. 
 



Gender Equity Survey Report-Students and Faculty 

Introduction: The Gender Equity Survey was conducted among the faculty and final year 

students of Vidyalankar Institute of Technology (VIT) to assess their perceptions of gender 

equity in various aspects of academic and administrative tasks. The survey aimed to 

understand the students' perspectives on the importance of gender equity in the holistic 

learning process and their comfort with the existing systems at the institute. Additionally, the 

survey sought to identify instances of gender inequity and gather students' suggestions for 

promoting gender equity awareness. 

Survey Participation: A total of 72 faculty members participated in the survey, representing a 

diverse group of academic 

professionals at VIT. Among 

the participants, 48% 

identified as female, while 

52% identified as male. The 

participation rate reflects a 

significant representation 

from both genders, ensuring 

a comprehensive assessment 

of the gender equity 

landscape at the institute. 

A total of 302 final year students participated in the online survey, providing a diverse 

representation of the student population at VIT. Among the participants, 39.1% identified as 

female, while 60.9% identified as male. The participation rate demonstrates a significant 

engagement from both genders, allowing for comprehensive insights into the gender equity 

landscape at the institute. 

Gender Equity Perception: An overwhelming 100% of the faculty members who responded to 

the survey indicated that VIT follows gender equity in all aspects. This result signifies the 

commitment of the institute towards fostering an inclusive environment that supports equal 

opportunities and treatment for all faculty members, irrespective of their gender. 

Team/Committee Composition and Equal Opportunity: Furthermore, the survey examined 

whether teams and committees at VIT were constituted with a mix of all genders, and whether 

equal opportunity was promoted. Once again, 100% of the faculty members agreed with this 

statement, indicating that the institute actively promotes diverse representation in various 

decision-making bodies and opportunities. 



These findings indicate that VIT has made substantial progress in terms of gender equity by 

ensuring that all faculty members have equal chances to participate and contribute to 

institutional decision-making processes. 

Comfort with the Prevalent System: Regarding faculty members' comfort level with the 

prevalent system of gender equity, the survey results suggest a positive response. However, 

to gather more nuanced insights, it would be beneficial to conduct a qualitative analysis or 

open-ended questions to understand specific areas of concern or improvement that faculty 

members may have. 

Recommendations for Further Improvement: While the survey results indicate a positive 

perception of gender equity practices at VIT, it is important to continuously assess and improve 

these systems. To enhance the gender equity environment, the following recommendations 

are suggested: 

1. Regular Training and Sensitization: Organize workshops, seminars, and training 

sessions to enhance awareness and sensitize faculty members about gender equity 

issues, unconscious biases, and best practices for promoting inclusivity. 

2. Transparent Recruitment and Promotion Processes: Ensure that recruitment and 

promotion processes are transparent, merit-based, and free from any gender biases. 

Monitor and analyse data on gender representation at different academic levels to 

identify potential disparities and take corrective measures. 

3. Mentorship and Support Programs: Establish mentorship programs to provide 

guidance and support to faculty members, especially those from underrepresented 

genders. Such programs can facilitate professional growth and increase retention rates. 

4. Continuous Evaluation and Feedback Mechanisms: Implement regular evaluation 

mechanisms to assess the effectiveness of gender equity initiatives. Encourage faculty 

members to provide feedback on their experiences and suggest improvements for a 

more inclusive environment. 

Conclusion:  

The Gender Equity Survey conducted among faculty and final year students at VIT reveals an 

overall positive perception of gender equity in various aspects of academic and administrative 

tasks. The majority of students recognize the importance of gender equity and its impact on 

holistic learning, professional life, and broader societal perspectives. They also express comfort 

with the prevailing system of diverse team compositions and equal opportunities 

Nevertheless, it is crucial to recognize that the journey towards gender equity is ongoing, and 

continuous efforts should be made to address any existing gaps and improve the overall 

experience of faculty members. By implementing the recommendations provided, VIT can 



further strengthen its commitment to gender equity and create an environment where all 

faculty members can thrive and contribute to the institute's success. 
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Women Development Cell & Internal Complaints Committee 

Activity Report  

 

Activity Name: “Open Dialog on Gender Sensitization” by Dr. Kirti Potkar 

Counsellor Vidyalankar, NGO Avishkar 

Objective/s of activity: To make students aware of Gender Sensitivity and Internal 

Complaints Committee and general information about Law 

and Gender Justice 

 

Scope: Target participants are Class Representatives of VIT or any 

other VDT Institute 

Activity Details: Date: 24 April 2023-  

Time 2:30 – 3:30 p.m. 

M204 

 

Preparation: An appointment was taken from Dr. Kirti Potkar, for 

conducting the seminar  

Activity Coordinators Prof. Suja Jayachandran-Convener WDC & Prof. Geetha 

Narayanan-Presiding officer ICC  

Speaker Dr. Kirti Potkar 

Description of activity: 

 

 

Dr. Kirti Potkar was introduced by Prof. Geetha Narayanan to 

students. Dr.Kirti started the interactions with the students 

by asking them simple questions like Who gets up first at 

home? Who sleeps lats in the home? The message of 

requirement of Gender Equality was conveyed to students 

through open discussions 

 

She elaborated the concept of gender sensitivity as a way to 

reduce the barriers caused due to discrimination and gender 

bias. Creating the right kind of gender-sensitive 

environment leads to mutual respect regardless of their 

gender. 

Gender equality is when people of all genders have equal 

rights, responsibilities and opportunities. Everyone is 

affected by gender inequality - women, men, and gender 

diverse people, children and families. The activity focused on 

making students aware of the Gender Sensitivity. 

Dr. Kirti tried to gather the students level of awareness about 

the topic by asking about POSH laws by taking the case of 

Bhanwari Devi, Vishakha case which is the reason for the 



 

 

Women Development Cell & Internal Complaints Committee 

Vishakha Guidelines and POSH act. But students are not 

aware of these and madam asked about Nirbhaya which is 

more recent issue 

The session gained a positive feedback and participants 

gained a good knowledge of the laws in favor of Gender 

Justice. 

The session was ended with a vote of thanks by Prof. Geetha 

Narayanan 

 

Takeaways: By conducting such session students will get awareness 

about Gender Justice and the various Laws in Indian 

Constitution which supports Gender Justice 

Attendees: 

 

No. of Students No. of Staff No. of Faculty Total 

15 1 1 17 
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ICC Presiding Officer                                                                    Suja Jayachandran 



 
 

 
 
 
 

 

 

Women Development Committee 

 

 

 

 

Name of the 

Institute 

Vidyalankar Institute of Technology. 

Name of the 

committee 

Women Development Committee 

Activity title 
International Women’s Day Celebration 

Activity date, 

time and 

venue 

8th March 2023 

2:00-4:00 pm 

Venue: VIT Auditorium 

Activity 

conduction 

report  

On the occasion of International Women’s Day 2023 

, VIT,VP and VSIT organized Women Symposium  on 

the theme “DigitALL: Innovation and Technology for 

Gender Equality” . Speakers for this program were 

women entrepreneur and experts from various field 

and were our alumni students. The goal of this 

Symposium was to bring together Alumni of all 

institute which will give students/participants the 

chance to learn through the means of discussions and 

it will help students formulating ideas based on their 

journey towards entrepreneurship. All the speakers 

delivered an informative and motivating speech in 

which they shared the stories related to opportunities 

and challenges they faced as part of their journey to 

become a successful Entrepreneur. All participants 

were enthusiastic and got motivated after hearing 

their own alumni students. 

 

Attendance / 

response 

  

No. of 

attendees 

students Staff 

     275 42 
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